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Elected & CM

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

				City Manager's Office

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

								Administrative Management Analyst I		0.30		0.30

								Economic Development Manager		1.00		1.00								Information Technology Coordinator I (1 vacant)		3.00		3.00

								Administrative Aide 		1.00		1.00

						29		Clerk Typist (Lobby Receptionist)		1.00		1.00						51		Graphics Technician		1.00		1.00

								Rent Mediation Board Members (16)		- 0		- 0								Intermediate Clerk Typist		1.00		1.00

								Total City Manager's Office		5.30		5.30								Total Technology Resources		6.00		5.00

				Human Resources 

				*		133		Human Resources Manager 		0.25		0.25

						48		Human Resources Technician		1.00		1.00

								Total Human Resources		1.25		1.25

				*				Positions funded in part by special revenue sources (grants/enterprise)Staffing as of June 25, 2018								TOTAL ELECTED/ADMINISTRATIVE OFFICES						28.65		27.65

				TOTAL ELECTED & CITY MANAGER OFFICES						12.09		12.09
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		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES
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		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































Administrative Services

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



						ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

						Human Resources 

						*		133		Human Resources Manager 		0.25		0.25

								48		Human Resources Technician		1.00		1.00

										Total Human Resources		1.25		1.25

						Fiscal Resources

						*		330		Administrative Services Director		1.00		1.00

						*		130		Accounting/Finance Manager		1.00		1.00

								57		Senior Accountant (vacant)		1.00		1.00

						*		57		Senior Accountant Grants		0.10		0.10

						*		54		Administrative Analyst II		1.00		1.00

						*		49		Administrative Analyst I		1.00		1.00

						*		48		Junior Accountant		3.00		3.00

						*		48		Payroll/Benefits Technician		1.00		1.00

						*		43		Payroll/Personnel Technician		1.00		1.00

								29		Account Clerk		0.46		0.46

										Total Fiscal Resources		10.56		10.56

						Technology Resources 						 		 

								130		Technology Manager (vacant)		1.00		0.00

										Information Technology Coordinator I (1 vacant)		3.00		3.00

								51		Graphics Technician		1.00		1.00

										Intermediate Clerk Typist		1.00		1.00

										Total Technology Resources		6.00		5.00

						*				Positions funded in part by special revenue sources (grants/enterprise)



						TOTAL ADMINISTRATIVE SERVICES						17.81		16.81





























		PUBLIC WORKS

























































		GENERAL FUND



		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						126		Economic Development Manager (vacant)		1.00		1.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		130		Street Maintenance Superintendent		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00						61		Associate Engineer		2.00		2.00

						44		Permit/Licensing Technician II		1.00		1.00						55		Electrical/Signal Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00				*		53		Public Work Lead		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0						51		Electrical/Signal Technician I		1.00		1.00

						38		Senior Clerk Typist		1.00		1.00						51		Engineering Technician		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Total Community Development		14.00		14.00						46		Heavy Equipment Operator		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise)										46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		47.43		47.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain 		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

				Facilities																Total Human Services		16.70		16.70

						48		Custodian Lead		1.00		1.00				Handy-Worker Program (CDBG)

						47		Maintenance Painter		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						47		Building Maintenance Lead		1.00		1.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						34		Custodian II		9.00		9.00								Total Handy-Worker Program (CDBG)		3.00		3.00

						30		Custodian I		1.69		1.69				Parks

								Total Facilities		14.69		14.69						130		Park Superintendent		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants)										53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46






















Elected & CM

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

				City Manager's Office

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

								Administrative Management Analyst I		0.30		0.30

								Economic Development Manager (vacant)		1.00		1.00								Information Technology Coordinator I (1 vacant)		3.00		3.00

								Administrative Aide 		1.00		1.00

						29		Clerk Typist (Lobby Receptionist)		1.00		1.00						51		Graphics Technician		1.00		1.00

								Rent Mediation Board Members (16)		- 0		- 0								Intermediate Clerk Typist		1.00		1.00

								Total City Manager's Office		5.30		5.30								Total Technology Resources		6.00		5.00

				Human Resources 

				*		133		Human Resources Manager 		0.25		0.25

						48		Human Resources Technician		1.00		1.00

								Total Human Resources		1.25		1.25

				*				Positions funded in part by special revenue sources (grants/enterprise)								TOTAL ELECTED/ADMINISTRATIVE OFFICES						28.65		27.65

				TOTAL ELECTED & CITY MANAGER OFFICES						12.09		12.09











































		PUBLIC WORKS

























































		GENERAL FUND



		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































Administrative Services

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



						ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

						Fiscal Resources

						*		330		Administrative Services Director		1.00		1.00

						*		130		Accounting/Finance Manager		1.00		1.00

								57		Senior Accountant (vacant)		1.00		1.00

						*		57		Senior Accountant Grants		0.10		0.10

						*		54		Administrative Analyst II		1.00		1.00

						*		49		Administrative Analyst I		1.00		1.00

						*		48		Junior Accountant		3.00		3.00

						*		48		Payroll/Benefits Technician		1.00		1.00

						*		43		Payroll/Personnel Technician		1.00		1.00

								29		Account Clerk		0.46		0.46

										Total Fiscal Resources		10.56		10.56

						Technology Resources 						 		 

								130		Technology Manager (vacant)		1.00		0.00

										Information Technology Coordinator I (1 vacant)		3.00		3.00

								51		Graphics Technician		1.00		1.00

						*				Intermediate Clerk Typist		1.00		1.00

										Total Technology Resources		6.00		5.00

						*				Positions funded in part by special revenue sources (grants/enterprise) Staffing as of June 25th 2018



						TOTAL ADMINISTRATIVE SERVICES						16.56		15.56





























		PUBLIC WORKS

























































		GENERAL FUND



		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						126		Economic Development Manager (vacant)		1.00		1.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		130		Street Maintenance Superintendent		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00						61		Associate Engineer		2.00		2.00

						44		Permit/Licensing Technician II		1.00		1.00						55		Electrical/Signal Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00				*		53		Public Work Lead		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0						51		Electrical/Signal Technician I		1.00		1.00

						38		Senior Clerk Typist		1.00		1.00						51		Engineering Technician		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Total Community Development		14.00		14.00						46		Heavy Equipment Operator		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise)										46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		47.43		47.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain 		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

				Facilities																Total Human Services		16.70		16.70

						48		Custodian Lead		1.00		1.00				Handy-Worker Program (CDBG)

						47		Maintenance Painter		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						47		Building Maintenance Lead		1.00		1.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						34		Custodian II		9.00		9.00								Total Handy-Worker Program (CDBG)		3.00		3.00

						30		Custodian I		1.69		1.69				Parks

								Total Facilities		14.69		14.69						130		Park Superintendent		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants)										53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46




























Community Development

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				COMMUNITY DEVELOPMENT						FY18/19		FY 19/20

				Community Development

						124		Administrative Services Manager		1.00		1.00

				*		43		Administrative Aide		1.00		1.00

						51		General Building Inspector		2.00		2.00

						41		Permit/Licensing Technician I		4.00		4.00

						44		Permit/Licensing Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0

						38		Senior Clerk Typist		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00

								Total Community Development		13.00		13.00



				*				Positions funded in part by special revenues (grants/enterprise) 

								TOTAL GENERAL SERVICES		13.00		13.00































Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35









































		PUBLIC WORKS

























































		GENERAL FUND



		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Parks												*		330		General Services Director		1.00		1.00

								Park Superintendent		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

								Park Maintenance Lead		2.00		2.00						49		Administrative Analyst I		1.00		1.00

								Tree Trimmer II		2.00		2.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

								Park Maintenance Worker II		3.00		3.00				*		130		Street Maintenance Superintendent		1.00		1.00

				*				Park Maintenance Worker I		6.93		6.93						61		Associate Engineer		2.00		2.00

								Total Parks		14.93		14.93						55		Electrical/Signal Technician II		1.00		1.00

				Facilities												*		53		Public Work Lead		2.00		2.00

								Custodian Lead		1.00		1.00						51		Electrical/Signal Technician I		1.00		1.00

								Maintenance Painter		1.00		1.00						51		Engineering Technician		1.00		1.00

								Sr. Maintenance Worker		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Building Maintenance Lead		1.00		1.00						46		Heavy Equipment Operator		2.00		2.00

								Custodian II		9.00		9.00						46		Street Traffic Painter		1.00		1.00

								Custodian I		1.69		1.69				*		45		Street Sweeper Operator		2.00		2.00

								Total Facilities		14.69		14.69				*		44		Sewer Maintenance Worker		3.00		3.00

				Handy-Worker Program (CDBG)														43		Cement Finisher		1.00		1.00

				 *		39		Public Works Coordinator		1.00		1.00						42		Secretary		1.00		1.00

				 *		39		Home Improvement Leadperson 		1.00		1.00						40		Engineering Aide		1.00		1.00

				 *		32		Home Improvement Maintenance Helper		1.00		1.00				*		35		Street Maintenance Workers		3.55		3.55

								Total Handy-Worker Program (CDBG)		3.00		3.00						34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

				 *				Positions funded in part by special revenue sources (grants)										17		Clerk Typist		0.68		0.68

																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		66.05		32.62

























Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91







				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

																				Total Human Services		16.70		16.70

				 *				Positions funded in part by special revenue sources (grants)

																TOTAL Recreation & Human Services						52.94		52.94				`

































GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics - Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46










Community Development

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				COMMUNITY DEVELOPMENT						FY18/19		FY 19/20

				Community Development

						124		Administrative Services Manager		1.00		1.00

				*		43		Administrative Aide		1.00		1.00

						51		General Building Inspector		2.00		2.00

						41		Permit/Licensing Technician I		4.00		4.00

						44		Permit/Licensing Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0

						38		Senior Clerk Typist		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00

								Total Community Development		13.00		13.00



				*				Positions funded in part by special revenues (grants/enterprise) 

								TOTAL GENERAL SERVICES		13.00		13.00































Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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		GENERAL FUND



		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Parks												*		330		General Services Director		1.00		1.00

								Park Superintendent		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

								Park Maintenance Lead		2.00		2.00						49		Administrative Analyst I		1.00		1.00

								Tree Trimmer II		2.00		2.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

								Park Maintenance Worker II		3.00		3.00				*		130		Street Maintenance Superintendent		1.00		1.00

				*				Park Maintenance Worker I		6.93		6.93						61		Associate Engineer		2.00		2.00

								Total Parks		14.93		14.93						55		Electrical/Signal Technician II		1.00		1.00

				Facilities												*		53		Public Work Lead		2.00		2.00

								Custodian Lead		1.00		1.00						51		Electrical/Signal Technician I		1.00		1.00

								Maintenance Painter		1.00		1.00						51		Engineering Technician		1.00		1.00

								Sr. Maintenance Worker		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Building Maintenance Lead		1.00		1.00						46		Heavy Equipment Operator		2.00		2.00

								Custodian II		9.00		9.00						46		Street Traffic Painter		1.00		1.00

								Custodian I		1.69		1.69				*		45		Street Sweeper Operator		2.00		2.00

								Total Facilities		14.69		14.69				*		44		Sewer Maintenance Worker		3.00		3.00

				Handy-Worker Program (CDBG)														43		Cement Finisher		1.00		1.00

				 *		39		Public Works Coordinator		1.00		1.00						42		Secretary		1.00		1.00

				 *		39		Home Improvement Leadperson 		1.00		1.00						40		Engineering Aide		1.00		1.00

				 *		32		Home Improvement Maintenance Helper		1.00		1.00				*		35		Street Maintenance Workers		3.55		3.55

								Total Handy-Worker Program (CDBG)		3.00		3.00						34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

				 *				Positions funded in part by special revenue sources (grants)										17		Clerk Typist		0.68		0.68

																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		66.05		32.62

























Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91







				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

																				Total Human Services		16.70		16.70

				 *				Positions funded in part by special revenue sources (grants)

																TOTAL Recreation & Human Services						52.94		52.94				`

































GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics - Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46




























Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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		COMMUNITY DEVELOPMENT

























		RECREATION AND HUMAN SERVICES





















































		POLICE

















































		ENTERPRISE FUND

		MUNICIPAL BUS LINES



























































































		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						126		Economic Development Manager (vacant)		1.00		1.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		130		Street Maintenance Superintendent		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00						61		Associate Engineer		2.00		2.00

						44		Permit/Licensing Technician II		1.00		1.00						55		Electrical/Signal Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00				*		53		Public Work Lead		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0						51		Electrical/Signal Technician I		1.00		1.00

						38		Senior Clerk Typist		1.00		1.00						51		Engineering Technician		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Total Community Development		14.00		14.00						46		Heavy Equipment Operator		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise)										46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		47.43		47.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain 		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)              Staffing as of June 25, 2018

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

				Facilities																Total Human Services		16.70		16.70

						48		Custodian Lead		1.00		1.00				Handy-Worker Program (CDBG)

						47		Maintenance Painter		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						47		Building Maintenance Lead		1.00		1.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						34		Custodian II		9.00		9.00								Total Handy-Worker Program (CDBG)		3.00		3.00

						30		Custodian I		1.69		1.69				Parks

								Total Facilities		14.69		14.69						130		Park Superintendent		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants)										53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46




























Community Development

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				COMMUNITY DEVELOPMENT						FY18/19		FY 19/20

				Community Development

						124		Administrative Services Manager		1.00		1.00

				*		43		Administrative Aide		1.00		1.00

						51		General Building Inspector		2.00		2.00

						41		Permit/Licensing Technician I		4.00		4.00

						44		Permit/Licensing Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0

						38		Senior Clerk Typist		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00

								Total Community Development		13.00		13.00



				*				Positions funded in part by special revenues (grants/enterprise) 

								TOTAL GENERAL SERVICES		13.00		13.00































Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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		ENTERPRISE FUND
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		ENTERPRISE FUND





















		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office

		BROWNFIELDS



		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		HOME OWNER-OCCUPIED REHABILITATION PROGRAM











		Administered by Administrative Services Department



		Step Transitional Employment Program









		SPECIAL FUNDS

		Workforce Investment Act (WIA)

















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		Administered by Community Development Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT





		Administered by Public Works Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT











		Administered by Recreation and Human Services

		CAPE















		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT









		SPECIAL FUNDS

		FAMILY CHILD CARE



















		H.S. EMERGENCY SERVICES PROGRAM TRUST



		INTEGRATED CARE MGMT DEMO PROJECT

















		SCAMP























		SCAMP HOME DELIVERED



















		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST















		SOCIAL CENTER FOR MENTALLY DISABLED























		Administered by Police Department

		CDBG - COMMUNITY DEVELOPMENT BLOCK GRANT







		COPS UNIVERSAL HIRING AWARD



		OTS DUI ENFORCEMENT AWARENESS PROGRAM



		SURVEILLANCE CAMERA TRUST FUND



		SUPPLEMENTAL LAW ENFORCEMENT (SLESF) AB 329



		BJA IX Local Law Enforcement Block Grant 



		COPS Hiring Recovery Program



		JAG ARRA 





























































General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Parks												*		330		General Services Director		1.00		1.00

								Park Superintendent		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

								Park Maintenance Lead		2.00		2.00						49		Administrative Analyst I		1.00		1.00

								Tree Trimmer II		2.00		2.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

								Park Maintenance Worker II		3.00		3.00				*		130		Street Maintenance Superintendent		1.00		1.00

				*				Park Maintenance Worker I		6.93		6.93						61		Associate Engineer		2.00		2.00

								Total Parks		14.93		14.93						55		Electrical/Signal Technician II		1.00		1.00

				Facilities												*		53		Public Work Lead		2.00		2.00

								Custodian Lead		1.00		1.00						51		Electrical/Signal Technician I		1.00		1.00

								Maintenance Painter		1.00		1.00						51		Engineering Technician		1.00		1.00

								Sr. Maintenance Worker		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Building Maintenance Lead		1.00		1.00						46		Heavy Equipment Operator		2.00		2.00

								Custodian II		9.00		9.00						46		Street Traffic Painter		1.00		1.00

								Custodian I		1.69		1.69				*		45		Street Sweeper Operator		2.00		2.00

								Total Facilities		14.69		14.69				*		44		Sewer Maintenance Worker		3.00		3.00

				Handy-Worker Program (CDBG)														43		Cement Finisher		1.00		1.00

				 *		39		Public Works Coordinator		1.00		1.00						42		Secretary		1.00		1.00

				 *		39		Home Improvement Leadperson 		1.00		1.00						40		Engineering Aide		1.00		1.00

				 *		32		Home Improvement Maintenance Helper		1.00		1.00				*		35		Street Maintenance Workers		3.55		3.55

								Total Handy-Worker Program (CDBG)		3.00		3.00						34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

				 *				Positions funded in part by special revenue sources (grants)										17		Clerk Typist		0.68		0.68

																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		66.05		32.62

























Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91







				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

																				Total Human Services		16.70		16.70

				 *				Positions funded in part by special revenue sources (grants)

																TOTAL Recreation & Human Services						52.94		52.94				`

































GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics - Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46










Community Development

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				COMMUNITY DEVELOPMENT						FY18/19		FY 19/20

				Community Development

						124		Administrative Services Manager		1.00		1.00

				*		43		Administrative Aide		1.00		1.00

						51		General Building Inspector		2.00		2.00

						41		Permit/Licensing Technician I		4.00		4.00

						44		Permit/Licensing Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0

						38		Senior Clerk Typist		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00

								Total Community Development		13.00		13.00



				*				Positions funded in part by special revenues (grants/enterprise) 

								TOTAL GENERAL SERVICES		13.00		13.00































Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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		SPECIAL FUNDS

		Administered by City Manager's Office
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		SPECIAL FUNDS

		SENIOR CITIZENS DAY CARE CENTER - TRUST
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		Administered by Police Department
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General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Parks												*		330		General Services Director		1.00		1.00

								Park Superintendent		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

								Park Maintenance Lead		2.00		2.00						49		Administrative Analyst I		1.00		1.00

								Tree Trimmer II		2.00		2.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

								Park Maintenance Worker II		3.00		3.00				*		130		Street Maintenance Superintendent		1.00		1.00

				*				Park Maintenance Worker I		6.93		6.93						61		Associate Engineer		2.00		2.00

								Total Parks		14.93		14.93						55		Electrical/Signal Technician II		1.00		1.00

				Facilities												*		53		Public Work Lead		2.00		2.00

								Custodian Lead		1.00		1.00						51		Electrical/Signal Technician I		1.00		1.00

								Maintenance Painter		1.00		1.00						51		Engineering Technician		1.00		1.00

								Sr. Maintenance Worker		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Building Maintenance Lead		1.00		1.00						46		Heavy Equipment Operator		2.00		2.00

								Custodian II		9.00		9.00						46		Street Traffic Painter		1.00		1.00

								Custodian I		1.69		1.69				*		45		Street Sweeper Operator		2.00		2.00

								Total Facilities		14.69		14.69				*		44		Sewer Maintenance Worker		3.00		3.00

				Handy-Worker Program (CDBG)														43		Cement Finisher		1.00		1.00

				 *		39		Public Works Coordinator		1.00		1.00						42		Secretary		1.00		1.00

				 *		39		Home Improvement Leadperson 		1.00		1.00						40		Engineering Aide		1.00		1.00

				 *		32		Home Improvement Maintenance Helper		1.00		1.00				*		35		Street Maintenance Workers		3.55		3.55

								Total Handy-Worker Program (CDBG)		3.00		3.00						34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

				 *				Positions funded in part by special revenue sources (grants)										17		Clerk Typist		0.68		0.68

																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		66.05		32.62

























Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91







				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

																				Total Human Services		16.70		16.70

				 *				Positions funded in part by special revenue sources (grants)

																TOTAL Recreation & Human Services						52.94		52.94				`

































GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics - Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46




























Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

								Economic Development Manager (vacant)		1.00		1.00								Information Technology Coordinator I (1 vacant)		3.00		3.00

						29		Clerk Typist (Lobby Receptionist)		1.00		1.00						51		Graphics Technician		1.00		1.00

								Rent Mediation Board Members (16)		- 0		- 0								Intermediate Clerk Typist		1.00		1.00

								Total City Manager's Office		4.00		4.00								Total Technology Resources		6.00		5.00



				 *				Positions funded in part by special revenue sources (grants/enterprise)								TOTAL ELECTED/ADMINISTRATIVE OFFICES						27.35		26.35
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		SEWER FUND (Administered by Public Works Department)

























		SPECIAL FUNDS

		Administered by City Manager's Office
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General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00				*		130		Street Maintenance Superintendent		1.00		1.00

						44		Permit/Licensing Technician II		1.00		1.00						61		Associate Engineer		2.00		2.00

						51		Planning Assistant (1 vacant)		2.00		2.00						55		Electrical/Signal Technician II		1.00		1.00

						308		Planning Commissioner (5)		- 0		- 0				*		53		Public Work Lead		2.00		2.00

						38		Senior Clerk Typist		1.00		1.00						51		Electrical/Signal Technician I		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00						51		Engineering Technician		1.00		1.00

								Total Community Development		13.00		13.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise) Staffing as of June 25, 2018										46		Heavy Equipment Operator		2.00		2.00

																		46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		46.43		46.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain 		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Total Recreation		36.24		36.24				 *		5		Geriatric Aide		0.75		0.75

				Facilities												 *		5		Assistant Site Manager I		0.54		0.54

						48		Custodian Lead		1.00		1.00								Total Human Services		16.70		16.70

						47		Maintenance Painter		1.00		1.00				Handy-Worker Program (CDBG)

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Building Maintenance Lead		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						34		Custodian II		9.00		9.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						30		Custodian I		1.69		1.69								Total Handy-Worker Program (CDBG)		3.00		3.00

								Total Facilities		14.69		14.69				Parks

				 *				Positions funded in part by special revenue sources (grants)										130		Park Superintendent		1.00		1.00

																		53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46





































Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						126		Economic Development Manager (vacant)		1.00		1.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		130		Street Maintenance Superintendent		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00						61		Associate Engineer		2.00		2.00

						44		Permit/Licensing Technician II		1.00		1.00						55		Electrical/Signal Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00				*		53		Public Work Lead		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0						51		Electrical/Signal Technician I		1.00		1.00

						38		Senior Clerk Typist		1.00		1.00						51		Engineering Technician		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Total Community Development		14.00		14.00						46		Heavy Equipment Operator		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise)										46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		47.43		47.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

				Facilities																Total Human Services		16.70		16.70

						48		Custodian Lead		1.00		1.00				Handy-Worker Program (CDBG)

						47		Maintenance Painter		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						47		Building Maintenance Lead		1.00		1.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						34		Custodian II		9.00		9.00								Total Handy-Worker Program (CDBG)		3.00		3.00

						30		Custodian I		1.69		1.69				Parks

								Total Facilities		14.69		14.69						130		Park Superintendent		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants)										53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund Staffing as of June 25, 2018

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46










Elected Administrative

		ELECTED & EXECUTIVE OFFICES - FULL TIME EQUIVALENT POSITIONS



				MAYOR & CITY COUNCIL OFFICE						FY18/19		FY 19/20				ADMINISTRATIVE SERVICES						FY18/19		FY 19/20

								Elected Mayor		- 0		- 0				Human Resources 

								Elected Councilperson		- 0		- 0				*		133		Human Resources Manager 		0.25		0.25

						120		Executive Office Assistant		1.00		1.00						48		Human Resources Technician		1.00		1.00

								Total Mayor/Council Office		1.00		1.00								Total Human Resources		1.25		1.25

				CITY CLERK'S OFFICE												Fiscal Resources

								Elected City Clerk		- 0		- 0				*		330		Administrative Services Director		1.00		1.00

						109		Appointed Deputy City Clerk		1.00		1.00				*		130		Accounting/Finance Manager		1.00		1.00

						33		Customer Service Clerk II		1.00		1.00						57		Senior Accountant (vacant)		1.00		1.00

						29		Customer Service Clerk I		1.00		1.00				*		57		Senior Accountant Grants		0.10		0.10

								Total City Clerk's Office		3.00		3.00				*		54		Administrative Analyst II		1.00		1.00

				CITY TREASURER'S OFFICE												*		49		Administrative Analyst I		1.00		1.00

								Elected City Treasurer		- 0		- 0				*		48		Junior Accountant		3.00		3.00

						109		Appointed Deputy City Treasurer		1.00		1.00				*		48		Payroll/Benefits Technician		1.00		1.00

						29		Account Clerk		0.54		0.54				*		43		Payroll/Personnel Technician		1.00		1.00

								Total City Treasurer's Office		1.54		1.54						29		Account Clerk		0.46		0.46

				CITY  MANAGER'S OFFICE																Total Fiscal Resources		10.56		10.56

						350		City Manager (Appointed by City Council)		1.00		1.00				Technology Resources 						 		 

						124		Senior Administrative Analyst		1.00		1.00						130		Technology Manager (vacant)		1.00		0.00

						29		Clerk Typist (Lobby Receptionist)

Diana Schnur: Diana Schnur:
cm budget, clerk dept		1.00		1.00						51		Information Technology Coordinator I (1 vacant)		3.00		3.00

								Total City Manager's Office		3.00		3.00						47		Graphics Technician		1.00		1.00

																		36		Intermediate Clerk Typist		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants/enterprise)												Total Technology Resources		6.00		5.00



																TOTAL ELECTED/ADMINISTRATIVE OFFICES						26.35		25.35
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General Services

		GENERAL SERVICES - FULL TIME EQUIVALENT POSITIONS



				GENERAL SERVICES						FY18/19		FY 19/20				Streets & Engineering						FY18/19		FY 19/20

				Community Development												*		330		General Services Director		1.00		1.00

						124		Administrative Services Manager		1.00		1.00				*		120		Administrative Management Analyst II (vacant)		1.00		1.00

				*		43		Administrative Aide		1.00		1.00						49		Administrative Analyst I		1.00		1.00

						126		Economic Development Manager (vacant)		1.00		1.00				*		134		Principal Civil Engineer (vacant)		1.00		1.00

						51		General Building Inspector		2.00		2.00				*		130		Street Maintenance Superintendent		1.00		1.00

						41		Permit/Licensing Technician I		4.00		4.00						61		Associate Engineer		2.00		2.00

						44		Permit/Licensing Technician II		1.00		1.00						55		Electrical/Signal Technician II		1.00		1.00

						51		Planning Assistant (1 vacant)		2.00		2.00				*		53		Public Work Lead		2.00		2.00

						308		Planning Commissioner (5)		- 0		- 0						51		Electrical/Signal Technician I		1.00		1.00

						38		Senior Clerk Typist		1.00		1.00						51		Engineering Technician		1.00		1.00

						58		Senior Planner (vacant)		1.00		1.00				*		47		Equipment Mechanic (1 vacant)		2.00		2.00

								Total Community Development		14.00		14.00						46		Heavy Equipment Operator		2.00		2.00

				*				Positions funded in part by special revenues (grants/enterprise)										46		Street Traffic Painter		1.00		1.00

																*		45		Street Sweeper Operator		2.00		2.00

																*		44		Sewer Maintenance Worker		3.00		3.00

																		43		Cement Finisher		1.00		1.00

																		42		Secretary		1.00		1.00

																		40		Engineering Aide		1.00		1.00

																*		35		Street Maintenance Workers		3.55		3.55

																		34		Graffiti Technician		1.00		1.00

																*		32		Right-of-Way Worker		3.20		3.20

																		17		Clerk Typist		0.68		0.68



																				Total Streets & Engineering		33.43		33.43



																				TOTAL GENERAL SERVICES		47.43		47.43









Police

		POLICE & COMMUNITY SAFETY - FULL TIME EQUIVALENT POSITIONS



				Sworn Staffing						FY18/19		FY 19/20

								Police Chief		1.00		1.00

								Police Captain (1 vacant)		2.00		2.00

								Police Lieutenant		6.00		6.00

								Police Sergeant		13.00		13.00

								Police Officer (2 vacant 18/19, 1 vacant 19/20)		73.00		72.00		inlcudes 1 trainee, 2 vacant (1 vacant 2nd yr)

								Total Sworn		95.00		94.00

				Non-Sworn Police Department

						118		Administrative Management Analyst I		0.30		0.30		liz to move to CM?

						61		Administrative Analyst III		1.00		1.00

						54		Forensic Technician		1.00		1.00

				*		53		Code Enforcement		2.00		2.00

						52		Admin Support Services Supervisor		1.00		1.00

						43		Administrative Aide 		1.00		1.00		alex to move to CM?

						42		Police Service Officer 		9.00		9.00

						37		Police Records Technician II		6.00		6.00

						33		Police Records Technician I		2.00		2.00

						33		Police Service Technician 		2.00		2.00

				*		33		Public Safety Officer (Transit Security)		1.00		1.00

				*		21		Police Assistant (6 budgeted positions, vacant)		18.61		18.61		currently - 24 active PA. 6 unfilled, budgeted

								Total Non-Sworn		44.91		44.91



				 *				Positions funded in part by special revenues (grants/enterprise)

								TOTAL POLICE & COMMUNITY SAFETY		139.91		138.91











Rec HSD Parks

		RECREATION, HUMAN SERVICES, PARKS & FACILITIES - FULL TIME EQUIVALENT POSITIONS



				Recreation						FY18/19		FY 19/20				Human Services 						FY18/19		FY 19/20

						330		Director of Recreation & Human Services		1.00		1.00				 *		120		Family Child Care Manager		1.00		1.00

				*		130		Rec Program Administrator (vacant)		2.00		2.00				 *		53		Family Care Program Coordinator		0.23		0.23

				 *		49		Administrative Analyst I 		1.00		1.00				 *		40		Family Child Care Program Assistant III		1.00		1.00

						54		Administrative Analyst II		1.00		1.00				 *		40		Family Child Care Education Assistant III		1.00		1.00

						119		Recreation Services Manager		1.00		1.00				 *		30		Family Child Care Education Assistant II		2.06		2.06

						49		Recreation Supervisor		2.00		2.00				 *		30		Family Child Care Program Assistant II		1.00		1.00

				 *		42		Community Services Counselor		1.00		1.00				 *		19		Family Child Care Program Assistant I		0.56		0.56

						42		Community Center Coordinator		1.00		1.00				 *		8		Community Aide I		0.25		0.25

						40		Recreation Coordinator (1 vacant)		4.00		4.00				 *		13		Certified Nursing Assistant		1.00		1.00

						38		Senior Clerk Typist		2.00		2.00				 *		37		Nutrition Services Coordinator		2.00		2.00

						28		Recreation Leader III		0.65		0.65				 *		35		Community Aide III		0.35		0.35

						22		Lifeguard/Instructor		0.55		0.55				 *		29		Recreation Therapist		0.54		0.54

				 *		22		Recreation Leader II		3.23		3.23				*		23		Community Aide II		0.77		0.77

						14		Recreation Leader I		15.81		15.81				*		22		Recreation Leader II		0.86		0.86

								Recreation Commissioners (5)		-		-				*		14		Recreation Leader I 		0.50		0.50

								Senior Citizens Commissioners (5)		-		-				 *		13		Assistant Site Manager III		0.48		0.48

								Human Services Commissioners (5)		-		-				*		8		Communit Aide I		0.74		0.74

								Gardena Youth Commissioners (10)		-		-				 *		7		Peer Advocate Counselor II		1.07		1.07

								Rent Mediation Board Members (15)		-		-				 *		5		Geriatric Aide		0.75		0.75

								Total Recreation		36.24		36.24				 *		5		Assistant Site Manager I		0.54		0.54

				Facilities																Total Human Services		16.70		16.70

						48		Custodian Lead		1.00		1.00				Handy-Worker Program (CDBG)

						47		Maintenance Painter		1.00		1.00				 *		39		Public Works Coordinator		1.00		1.00				`

						47		Sr. Maintenance Worker		1.00		1.00				 *		39		Home Improvement Leadperson 		1.00		1.00

						47		Building Maintenance Lead		1.00		1.00				 *		32		Home Improvement Maintenance Helper		1.00		1.00

						34		Custodian II		9.00		9.00								Total Handy-Worker Program (CDBG)		3.00		3.00

						30		Custodian I		1.69		1.69				Parks

								Total Facilities		14.69		14.69						130		Park Superintendent		1.00		1.00

				 *				Positions funded in part by special revenue sources (grants)										53		Park Maintenance Lead		2.00		2.00

																		44		Tree Trimmer II		2.00		2.00

																		39		Park Maintenance Worker II		3.00		3.00

																		34		Park Maintenance Worker I		6.93		6.93

																				Total Parks		14.93		14.93



																TOTAL Recreation, HS, Parks & Facilities						85.56		85.56









GTrans

		TRANSPORTATION - FULL TIME EQUIVALENT POSITIONS



				Transit Administration 						FY18/19		FY 19/20				Transit Maintenance						FY18/19		FY 19/20

				 *		330		Transportation Director		1.00		1.00				 *		126		Transit Maintenance Manager		1.00		1.00

				 *		134		Transit Administrative Officer		1.00		1.00				 *		119		Fleet Maintenance Supervisor (vacant)		1.00		1.00

				*		134		Transit Operations Officer (vacant)		1.00		1.00				 *		119		Facilities Maintenance Supervisor		1.00		1.00

				 *		133		Human Resources Manager		0.60		0.60				 *		118		Administrative Management Analyst I		1.00		1.00

				*		128		Financial Services Manager		1.00		1.00				 *		51		Transit Equipment Mechanics Lead (vacant)		2.00		2.00

				 *		126		Transportation Administrative Manager		1.00		1.00				 *		47		Transit Equipment Mechanics		8.00		8.00

				*		61		Administrative Analyst III		1.00		1.00				 *		47		Transit Parts/Storeroom Coordinator		1.00		1.00

				*		61		Information Technology Systems Analyst (vacant)		1.00		1.00				*		47		Sr. Building Maintenance Worker		1.00		1.00

				 *		57		Senior Accountant Grants		0.90		0.90				 *		40		Sr. Transit Utility Specialist		1.00		1.00		Ken Miller (+ Danny Chavez Acting)

				 *		49		Administrative Analyst I		4.00		4.00				 *		39		Apprentice Mechanic (vacant)		2.00		2.00

				 *		43		Administrative Aide (1 vacant)		2.00		2.00				 *		38		Equipment Utility Worker II		1.00		1.00

				 *		43		Human Resouces Coordinator		1.00		1.00				 *		33		Equipment Utility Worker I		5.00		5.00		Daniel Chavez permanent position (currently Acting Sr Trans Utility Spec). Not Vacant

				 *		42		Secretary 		1.00		1.00								Total Transit Maintenance		25.00		25.00

				 *		29		Customer Service Clerk I		1.79		1.79

								Total Transit Administration		18.29		18.29

				Transit Operations

				 *		132		Transit Operations Manager (vacant)		1.00		1.00				 *				Positions funded entirely/or a portion by GTrans Enterprise Fund Staffing as of June 25, 2018 

				 *		119		Transit Training and Safety Supervisor		1.00		1.00

				 *		117		Route Supervisors		9.00		9.00

				 *		90		Bus Operators		88.00		88.00

				 *		34		Paratransit Dispatcher		1.00		1.00

				 *		31		Paratransit Drivers		5.46		5.46				TOTAL TRANSPORTATION						153.75		153.75

				*		28		Relief Bus Operators (vacant)		5.00		5.00		10PT

								Total Transit Operations		110.46		110.46































Sheet1

				FY 14/15		FY 18/19		FY 19/20

		PARK IMPROVEMENTS		$1,402,323		$1,595,564		$1,250,000

		City Parks, playgrounds, facility grounds and public parkways



		STREET IMPROVEMENTS		$8,375,000		$9,414,684		$4,741,000

		Maintain City streets, sanitary sewers, storm drain systems, sidewalks, 

		     curbs, crosswalks, signs

		Maintain and control City traffic signals

		Mechanical maintenance of City vehicles and equipment

		Ensure compliance with State mandated safety and air quality programs



		CAPITAL IMPROVEMENT PROJECTS TOTAL		$9,777,323		$11,010,248		$5,991,000
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